AUTHORIZATION AND RELEASE

In connection with my application for employment with Washtenaw County, | understand that information
may be requested as to my character, education, employment, including job performance and work
habits, and other personal history. | further understand that you may be requesting information regarding
my motor vehicle driving record history, workers’ compensation claims, credit and criminal history, and
other public records. | agree that any false information in support of my application may subject me to
discharge at any time during my employment.

| hereby authorize and release from all liability without reservation, Washtenaw County, and any Law
Enforcement Agency, administrator, state/federal agency, institution, employers, prior to present,
insurance company or person gathering or furnishing the above information.

A photographic or FAX copy of this authorization may be determined to be the equivalent of the original.

Name: Alize Augusta Asberry Payne Other name(s): Alize Augusta Asberry

pate of Birth: [ NN

Social Security #: _

orivers License + |

State Issued: Michigan

Street
City:

State: Michigan
Zip Code: ﬁ

Signature:

Current Address: Previous Address:
Street 1: street 1: || GG
Street 2:

Previous City: -
Previous State Michigan
Previous Zip Code:

Date: 4/23/2019

Package A

AA
o

Package B  (requires HR authorization)
Package C (requires HR authorization)

Department: ('DIM’U\'H )A(AYYM,\S’\’VCC!"(/YL

Hiring Manager: él/-ef yRAl| H

Hiring Manager Phone Nﬂmber 734’ Q@Q 3"-"0 ,
M—F«f Loardes laeMavond cheek ucﬁffww}zmu

o N W/thmzfm—» ’73:@J B B3

Hiring Manager: Fax the signed form to:

Washtenaw County Sheriff Office- Special Investigations Unit (734) 973-4624









Strategy Consuliant, Alliance for Educational Justice

Washington .G, - 2011-2014

Restructuring and strategy consultant for education focused national alliance group. Worked
with more than 30 local and regional membership based organizations to create national policy
platform. Led internal restructure process, including staff and budget evaluation.

Restorative Justice Organizer, Coleman Advocates

San Francisco, A -- 20112013

Designed and implemented training and organizing recruitment pilot program for high risk
continuation school youth age 14-19 within restorative practices framework. Participated in
development and implementation of nonpartisan state and national campaigns. Focused on
intersectional education policy in coltaboration with state and national parthers, as national
allianee anchor organization. Acted as regional leadership for local and state electoral activities
within both 501(c)3 and 501(c)4 agency structures.

Program Manager, Mission Health Academy: Mission Graduates

San Francisca, CA - 2007-2008

Designed and implemented public-private sector collaborative coliege-to-career pipeline pilot
program for health and related fields. Recruited and acted as lizison belween more than 20
private and government partner agencies.

Case Manager, Avenues io indapendence: Larkin Sireet Youth Services

San Francisco, CA -~ 2005-20006

Case manager and mental health advocate at transitional housing program serving homeiless
youth and former foster care wards. Management of services for clients between foster care,
public health, substance abuse treatment, domestic violence services, and criminal justice
systems.

Lead instructor, Waterfront Program: Mission YMCA

San Francisco, CA - 2003-2005

Designed and led curriculum in education retention and leadership development pilot program
for at-risk youth age 11-18, with a focus on environmental justice and community development.

Adminisirative Assistant, Youth Power; Jamestown Community Cenler

San Francisco, CA — 2001-2003

Youth leadership and empowerment program concentrated on civic engagement. Managed
program outreach and recruitment of participants, provided program wide administrative
support.




Education

Skifts

Youth Organizer/iFounding Member, Third Eve Movement: Ella Baker Center for Human Rights
San Francisco, CA -1997-2001

Founding member of education equity youth crganizing program and statewide Schools Not
Jails coalition. Led statewide electoral campaign against the Gang Violence and Juvenile
Crime Prevention Act of 1998,

San Francisco State University; San Francisco, CA — Political Science Studies with emphasis
on constitutional law, prelaw track.

International Institute of Restorative Practices; Philadslphia, PA — Restorative Family and
Community Conferencing

City College of San Francisco; San Francisco, CA — AS with honors in Behavigral and Social
Sciences: Administration of Justice, emphasis on juvenile issues,

Ability to muititask and manage multiple priorities on strict deadlines. Experienced leader,
skilled in team professional development. Seasoned administrator, with fully developed
technical skills in MS Office Suite, Google Suite, and NGP VAN,
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RACIAL EQUITY OFFICER I/l 1811-20-3307-0001
Job Title Department Control Number
Asberry Payne Alize A
Last Name First Name Middle Initial
Address:  Number Street City State Zip Code

E-mail Address: = -7
Telephone Number(s): Home Work Social Security Number

Are you currently employed by Washtenaw County? N

Current Job Title: Current Grade:
Current Department & Location: Day phone #:
Union Member: () Yes (O No If Yes, Name of Union & Unit:
Union Seniority Date (if applicable):
Current Supervisor’s Name and Title:

DO YOU HAVE A DRIVER’S LICENSE? v Yes No

Driver’s License Number:_ State of Issue: Ml Expiration Da::: ‘
¥ Operator ___ Commercial (CDL)  Commercial (CDLWP endorsement Passenger)

Have you had any accidents during the past three years? N How Many?

Have you had any moving violations during the past three year? N How Many?

Are you under 18 years of age? Yes v No

If you are under 18 years of age, can you provide required proof of your eligibility towork? ~ Yes ~ No

Have you ever been employed with us before? Yes v No

If yes, give date(s) and name employed under:

Are you currently employed? v Yes No

May we contact your present employer at this time? v Yes No
(Prior to a final offer of hire, all past employers may be contacted for reference purposes.)

[f hired, can you provide written evidence within 3 days of hire that you are authorized to work in the U.S.? v Yes No

On what date would you be available for work? 01/08/2019

Are you available to work: v Full Time ~ PartTime __ Shift Work Temporary




EMPLOYMENT EXPERIENCE:

(Start with your present or last job. You may include job-related militury service assicnment and volunteer activities. )

Employer: ALM Group LLC

Job Title: Founder/Owner Supervisor: ) ) L
Dates Employed: ~ From 03/2016 - __ To Current
Hourly Rate/Salary:  Starting - - B Final -

Reason for Leaving; current

Work Performed: Community and developmenl con&.ultmq

2. Employer: Michigan Voice
Job Title: City Charter Program Consultant Super \,Nn B
Dates Employed:  From 02/2018 ) ~ To current
Hourly Rate/Salary:  Starting_~ Final =
Reason for Leaving: current - B i
Work Performed: Pesigned and Implemented city charter civic engagement pilot program
3. Employer: Detroit People’s Platform
Address and Telephone Number _
Job Title: Senior Organizer Supcrvisor:_
Dates Employed: Fl'()l!l\pa/mm _ Tol8r2017 -
Hourly Rate/Salary:  Starting_$25 per/hr - Final $30 per/hr
Reason for Leaving: Grant funded position, grant ended. )
Work pcrf(,[-mcd;_[Eaﬂg_ned and implemented campaign plan for community benefits ordinanrce
4. Employer: NDSF LLC

Job Title: Founder/Owner ‘ _ Supervisor:
Dates Employed:  From 06/201‘3 . To 02/2016 o
Hourly Rate/Salary:  Starting_~ _ Final -

Reason for Leaving: Sold busmess when | relocated to Ml

Work Performed: Development firm specializing in culturally competent social enterprise pilots




Education:
High School:

Name and Address of School Urban Pioneer Experiential /\(‘arlemy 682 H(Imfleld Rd, San Francisco CA ‘J412‘)

Course of Study

Years Completed 4 ) _ Diploma/Degree Yes, with honors __ Statys Graduated

Undergraduate College:  Namc and Address of School City College of San Francisco, 50 Phelan Ave, San Francisco, CA 94112

Course ot‘SmdyE’Cia' and Behavioral Sciences;r Criminal Justice Studies: P9I Sci Pre-law

Years Completed 4 Diploma/Degree_Yes, with honors Status Graduated

Graduate Professional:  Name and Address of School

Course of Study

Diploma/Degree Status

Years Completed

Technical, Business or

Other School: (specify) Name and Address of School Nternational Institute of Restorative Practices , Bethlehem, Pennsylvania

Course of Study Restorative Practices, Family Conferencing, Restorative Circles

Years Completed ] N Diploma/Degree Certification Status Complete
Specialized Skills & Level of Skill: B = Beginner I'= Intermediate A = Advanced
A Computer A Microsoft Word I Excel I Access Software B Visio
l_ Powerpoint A Outlook I Multi-line Phone & Voice Mail System A pax Machine
A_ Copier | Video Camera Website Development _JD Edwards

Expert in facilitation and group management. Expert in anti racism/anti oppression pedagogy.

List professional, trade, apprenticeship, business or civic activities and offices held:
(If you need additional space, please continue on a separate sheet of paper:)

Please list two professional/wm'k references other than or in addition to the ones listed previously:

Name; —

ame

Pusilion

o [ Addmss_




An application form sometimes makes it difficult for an individual to adequately summarize a complete background. Use the
space below to add any additional information necessary to describe your full qualifications for the specific position for which
you are applying,

Beginning as a youth organizer at age 12 in California, | have built a career spanning over two decades focused on grassroots community
empowerment and civic engagement work. My focus, in both the public and private sector, has been on development of culturally
competent systems and reform of institutions. | have excelled at the design and build out of pilot programs specifically addressing
systemic issues of racial and economic inequity. | understand the necessity for, and am skilled in, creating process for addressing root
cause issues and robust evaluation to address implicit and explicit bias. As a trainer | have worked nationally in designing curriculum to
engage marginalized populations in local and state government. | understand both the amazing opportunity of pilot programs and the real
challenges in implantation of a new modality, especially in systems reform.

When | arrived in Michigan almost 3 years ago, | was brought on as campaign manager for a state senate race in the Detroit Metro area. |
then went on to run a community benefits ordinance issue campaign for a grassroots coalition, moving almost 97,000 voters. Over the
past year | designed and implemented a city charter education and engagement pilot program and acted as a strategic development
consultant for a state-wide civic engagement nonprofit. The entity of my work in Michigan has been building the power of marginalized
communities, attempted through systems reform, and policy development.

As a woman of color, | am deeply committed to addressing the systemic inequity that marginalized populations face when interfacing with
institutions. | also understand that the creation of a more fair and just society benefits everyone. Generally, inequity is not individual but
engrained in our systems and structures. From an administrative perspective, | believe in results driven benchmarks and objective
evaluation. My leadership style emphasizes transparency and training, empowering my team with the skills they need to be successful
while providing clarity about the collective direction.

By clicking on “submit™ I hereby authorize my former employers as indicated above, to provide Washtenaw County any information pertain-
ing to my employment. 1 also specifically waive the written notice requirement of Section 67 of Public Act 397 of 1978 pertaining to
disciplinary reports, letters of reprimand or other disciplinary actions.

In addition, by clicking on “submit”, | certify and acknowledge the following: The information is correct to the best of my knowledge and
that I have attached all information on my qualifications for this position. I understand any false statement or answer may be grounds for
dismissal, if T should be employed by the County. I further understand that if 1 am offered employment, references will be obtained from
previous employers; a physical which includes drug testing for safety sensitive jobs (at County expense) may be required; proof of educa-
tional attainment must be submitted: and, if any driving will be done for County purposes in a County vehicle or my own vehicle, a check of
my driving record will be obtained. For specific positions, extensive background checks may be required.

Further, by clicking on “submit”, 1 agree that I will sign a written version of this disclaimer if T am ultimately hired by the County.

Signature: Date:

AN EQUAL OPPORTUNITY EMPLOYER

FOR HUMAN RESOURCES USE ONLY Application Accepted Application Rejected
Education
Experience
Other

Test Scores: Clerical Typing Data Entry
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